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We have already learned that promoting 
comprehensive professional competence in 
the classroom 

• requires task- and problem-oriented work 
assignments that are based on real-life 
situations in the workplace (Module 2)

• and whose structure is based on typical 
professional work and business processes 
(Module 3). 

• Models for the learning process are used to 
structure student-centred learning 
processes for methodical implementation in 
individual phases of action.
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Source: Christoph 
Heßling, BOT / Pixabay



The competence-oriented teaching based on this now adds concrete objectives 
to the concept of task- and problem-based learning.
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Source: Pixabay



As we have already seen, the competency descriptions in our standards are 
formulated in very general terms……
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Source: Ministry of Education and Science of Ukraine. (2019). 
Standard of professional (vocational) education – Installer of 
building insulation systems, p. 9
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Source: Ministry of Education and Science of Ukraine. (2019). 
Standard of professional (vocational) education – Installer of 
building insulation systems, p. 9
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... and must be supplemented by interdisciplinary skills. These can often not be 
explicitly derived from Ukraine's curriculum standards.
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Source: Ministry of Education and Science of Ukraine. (2023). 
State Educational Standard – Bricklayer, p. 4



... and must be supplemented by interdisciplinary skills. These can often not be 
explicitly derived from Ukraine's curriculum standards.

21/01/2026 Name, Organisation, Contact 7

Source: Ministry of Education and Science of Ukraine. (2023). 
State Educational Standard – Bricklayer, p. 4



The competencies expected at 
the end of the lesson or course 
are described in various 
categories based on competency 
models. 

Let's start with a definition of 
professional competence. This 
definition forms the basis of the 
curricula for vocational training in 
Germany:
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https://www.kmk.org/fileadmin/veroeffentlichungen_beschluesse/2007/2
007_09_01-Handreich-Rlpl-Berufsschule.pdf

Professional competence is defined as
“the willingness and ability of individuals to 
behave in a manner that is appropriate, well-
considered, and socially responsible in 
professional, social, and private situations.”
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Professional competence is in the above 
KMK approach divided into
the dimensions of: 

• work related competence, 
• personal competence
• and social competence.

Components of these three dimensions are 
• methodological competence
• communicative competence and
• learning competence.

professional 
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In Ukraine's NQF, 
competences are 
divided into the 
following categories 
(level 3 = VET training 
for skilled workers);
black: EQF
blue: NQF UA

 

Level Knowledge Skills Autonomy / 

Responsibility 

Communication 

3 knowledge of facts, 
principles, 
processes and 
general concepts 
in a field of work or 

study 
 

knowledge of facts, 
principles, 
processes and 
general concepts in 
the field of 
education and / or 

professional 
activity 

 

 

 

a range of cognitive 
and practical skills 
required to 
accomplish tasks 
and solve problems 

by selecting and 
applying basic 

methods, tools, 
materials and 
information 

performing typical 
tasks and solving 
problems by 

selecting and 
applying basic 
methods, tools, 
materials and 
information for 
evaluating the 
results of tasks in 

accordance with pre-

known criteria  

take responsibility 
for completion of 
tasks in work or 
study, 
Adapt own 

behaviour to 
circumstances in 

solving problems 
 

responsibility for 
performing tasks 
while working or 
studying adapting 

their behaviour to 
external 
circumstances 
while performing 
tasks or solving 
problems  

ability to work 
effectively in a 
team of perception 
of criticism, advice 
and instructions for 

the production of 
detailed oral and 

written messages, 
in particular in 
professional 
activities  

 

 Source: European Commission . (2023). Comparison report of the European Qualifications Framework 
and the Ukrainian National Qualifications Framework. Abgerufen am 3. April 2025 von 
https://european-union.europa.eu/index_de 
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In Ukraine's NQF, 
competences are 
divided into the 
following categories 
(level 3 = VET training 
for skilled workers);
black: EQF
blue: NQF UA

 

Рівень Знання Навички Автономія / 

Відповідальність 

Комунікація 

3 знання фактів, 
принципів, 
процесів і 
загальних понять 
у сфері роботи 
або навчання 
 

знання фактів, 
принципів, 
процесів і 
загальних понять 
у сфері освіти 
та або 

професі но  
 іяльності 

 

 

комплекс 
когнітивних і 
практичних умінь, 
необхі них  ля 
виконання зав ань 
і розв'язання 
проблем шляхом 

вибору та 
застосування 
основних мето ів, 
інструментів, 

матеріалів та 
інформаці   

виконання типових 
зав ань і 
розв'язання 
проблем шляхом 
вибору та 
застосування 
основних мето ів, 

інструментів, 

матеріалів та 
інформаці   ля 
оцін вання 
результатів 
виконання зав ань 
ві пові но  о 

заз алегі ь ві омих 
критері в 

брати на себе 
ві пові альність 
за виконання 
зав ань у роботі 
чи навчанні, 
пристосовувати 
власну пове інку 

 о обставин при 
вирішенні 
проблем 

ві пові альність 
за виконання 
зав ань у роботі 

чи навчанні 
пристосову ть 
сво  пове інку  о 
зовнішніх 
обставин при 
виконанні зав ань 
чи вирішенні 

проблем 

з атність 
ефективно 
прац вати в 
коман і, 
спри мати 
критику, пора и 
та інструкці   ля 

пі готовки 
розгорнутих усних 
та письмових 
пові омлень, 

зокрема у 
професі ні  

 іяльності 
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Promoting comprehensive professional competence requires teaching methods that not 
only promote the acquisition of specialist knowledge, but also other areas of 
competence.

Here in North Rhine-Westphalia, we refer to the activities required for this in the 
classroom as learning and working techniques.

“Learning and working techniques are needed to systematically tackle tasks and 
problems in work and business processes, even when requirements change. Learning 
and working techniques must be introduced systematically. In doing so, they should be 
tailored to the learning group on the one hand and linked to the content on the other. 
Their use promotes self-directed and individual learning.”

Source: Ministerium für Schule und Weiterbildung des Landes Nordrhein-Westfalen (2017): Didaktische Jahresplanung – Pragmatische Handreichung für die Fachklassen des dualen 
Systems.
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We will now say: ‘Of course we promote communication skills, planning skills, etc. in 
our lessons.’

However, the key question is: What learning activities have we planned to 
acquire these skills, which also make this learning progress visible?

We are therefore challenged to design learning activities in such a way that learning 
progress becomes visible and thus verifiable. This applies in particular to the 
acquisition of interdisciplinary skills / competences.

Photo: Michael Erz, BOT
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Some examples taken 
from the above 
mentioned guideline:

Source: ibid.
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Source: ibid. p. 17 f.
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Examples of competence descriptions  

 

The dimensions of professional competence must be specified for the respective lesson. They must 

be linked to specific learning activities. Here is a possible concretisation of partial competences; 

some partial competences could also be assigned to several areas: 

 

Work related competences: 

 

- Apply rules and procedures 

- Proceed systematically 

- Recognise system and process interrelationships 

- Determine problem-solving and work steps 

- Formulate requirements for a product 

- Document sub-operations and results 

- Evaluate results professionally 

- Carry out self-monitoring 

- Optimise processes and workflows 

 

Приклади опису компетентностей Виміри професійної компетентності  

мають бути визначені для відповідного уроку. Вони повинні бути пов'язані з конкретними 

видами навчальної діяльності. Нижче наведено можливу конкретизацію часткових 

компетентностей; деякі часткові компетентності також можуть бути віднесені до кількох 

областей:  

 

Трудові компетентності: 

- Застосовувати правила та процедури 

- Діяти систематично 

- Розпізнавати системні та процесні взаємозв'язки 

- Визначати шляхи вирішення проблем та етапи роботи 

- Формулювати вимоги до продукту 

- Документувати підоперації та результати 

- Професійно оцінювати результати 

 

You can find further examples of competency 
descriptions on the Padlet for Module 4.



Job 4.1
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Photo: Michael Erz, BOT



21/01/2026 Name, Organisation, Contact 20

Let's go back to the second video from 
the first module.

Brief brainstorming: Which 
competences are promoted in the first 
10 minutes of the lesson; does the 
learning progress become visible?

Use the list of sub-skills on the Padlet 
for Module this module 4 (Examples of 
Competence Descriptions).

Work in pairs and note your ideas on 
cards.

Lesson Plan: Tobias Hubert, BK Ostvest, Datteln, Photo: Michael Erz, BOT
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Let`s discuss your ideas …

Photo: Michael Erz, BOT



Job 4.2
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Photo: Michael Erz, BOT
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Now we come back to your own teaching videos and lesson plans.

Work in groups of 3-4.

Choose a video and a lesson plan that you would like to analyse in more detail. (If 
there is enough time, you can also choose a second lesson).

Which competences are promoted in the lesson? Are they visible? 

There is a Word file on Padlet for documenting the results.

Work together to develop ideas on how further competences could be promoted 
through changes to the lesson plan (methodological, didactic). (There is a collection of 
methods on Padlet to give you some ideas; take a look :-))

Presentation: Gallery Walk
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Presentation and discussion: Gallery Walk

Source: Pixabay


