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Competence-Based Learning

How do I promote comprehensive professional competence in
my lessons?
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We have already learned that promoting
comprehensive professional competence in
the classroom

« requires task- and problem-oriented work
assignments that are based on real-life
situations in the workplace (Module 2)

« and whose structure is based on typical
professional work and business processes
(Module 3).

* Models for the learning process are used to
structure student-centred learning
processes for methodical implementation in
individual phases of action.

21/01/2026 Name, Organisation, Contact

< ‘VETpartEX

Source: Christoph
HeBling, BOT / Pixabay
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The competence-oriented teaching based on this now adds concrete objectives
to the concept of task- and problem-based learning.

Source: Pixabay
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As we have already seen, the competency descriptions in our standards are
formulated in very general terms......

ZPK-8 [Mastering the basics
materials science

General /
Professional
Competence

21/01/2026

Know:
general information about the materials used in the installation of building envelope
insulation systems;
products of leading construction materials companies in the Ukrainian market;
modern requirements for the quality of construction products;

classification and standardisation of building materials used in the insulation of
facades and their decorative finishing;

types of coatings for finishing an insulated facade: decorative thin-layer plasters;
types of cladding materials for insulated facades;

materials for building insulation at low temperatures.

To be able to:

analyse consumer characteristics of materials for
the construction of thermal insulation systems

Name, Organisation, Contact

Source: Ministry of Education and Science of Ukraine. (2019).
Standard of professional (vocational) education — Installer of
building insulation systems, p. 9
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As we have already seen, the competency descriptions in our standards are
formulated in very general terms......

3MK-8 [OcBOEHHS OCHOB 3HaTy:
MaTepianosHaBCcTBO 3aranbHi BiaOMOCTI NPo MaTepiany, ki BUKOPUCTOBYIOTBCA NPU MOHTAXI CUCTEM YTENNEHHA OroPOAXYBaNnbHUX
KOHCTPYKLUiN;

NPOAYKUisi NPOBIAHUX KOMNAHIN PUHKY BynisenbHux MaTepianis Ykpaiu;
Cy4acHi BUMOrU [0 SKOCTi BypiBenbHOI npoayKuii;

Kknacudikauis Ta cTaHgapTuzauis 6yaisenbHux Matepianis, siki BAKOPUCTOBYIOTLCS NS yTENNEHHS

dacapis Ta ix gekopaTuBHOro 03006neHHs;

BUAMN NOKPUTTIB AN 03006NeHHS yrennexoro ¢acapgy: ekopaTusHi TOHKOWapOBI WTyKaTYpKu;
G e n e ra I / BUAV 06NMLIOBANbHUX MaTepianie Ans yTenneHnx ¢dacapis;
. Marepianu ans yrenneuHs yaisens npu HU3bKux Temneparypax.
P ro fe s S I O n a I o6 Math MOXAMBICTL:

aHaniaysary CnoXuBui XapaKTepucTUku marepianis ans

CO m pete nce KOHCTPYKLiM TEMNO0I30ASLiMHUX CUCTEM

Source: Ministry of Education and Science of Ukraine. (2019).
Standard of professional (vocational) education — Installer of
building insulation systems, p. 9

21/01/2026 Name, Organisation, Contact



glz-f::::):i:x Union -: 'VETpa I'tEX

... and must be supplemented by interdisciplinary skills. These can often not be
explicitly derived from Ukraine's curriculum standards.

The structure of the content of the Standard is based on the competence approach, which
involves the formation and development of key, general and professional competences of the student.

General competences - general abilities and skills (psychological, cognitive, social and
personal, informational, communicative) that allow a person to understand the situation, succeed in
personal and professional life, maintain social identity and ensure effective professional and
mterpersonal interaction.

The key competences in this Standard correlate with the general competences, with the cross-
cutting competences, and are taught (developed) to students at all levels of education.

Professional competences are a set of knowledge, skills and abilities, professionally significant
qualities of individuals that ensure their ability to perform labour functions recognised by the relevant
qualification characteristics, to quickly adapt to changes in professional activities and are components
of appropriate professional qualifications.

The learning outcome requirements for students according to the Standard are formed on the

basis of a list of key and professional competences and their Source: Ministry of Education and Science of Ukraine. (2023).
State Educational Standard - Bricklayer, p. 4
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... and must be supplemented by interdisciplinary skills. These can often not be
explicitly derived from Ukraine's curriculum standards.

CTpykTypa 3MicTy CTaHpapTy 6a3yeTbcs Ha KOMNETEHTHICHOMY NiAXoAi, skui nepepbavac GopmyBaHHS
Ta PO3BUTOK KNIKOYOBUX, 3arafibHUX Ta NPodeCinHNX KOMNETEHTHOCTEN CTYAEHTA.

3aranbHi KOMMNETEeHTHOCTI — Le 3aranbHi 3gi6HOoCTi Ta HaBUYKU (MCUXONOriYHI, KOrHITUBHI,
couianbHO-0COBUCTICHI, iIHPOPMaLLINHI, KOMYHIKaTUBHI), WO A03BONAIOTb NIOAMHI PO3YMITV CUTYaUilO, [OCATaTU yCniXy B
ocobucTtoMy Ta npodeciiHoMy XMUTTI, 36epiraTn couianbHy iBeHTUYHICTbL Ta 3abe3nevyBaTn edbekTUBHY NnpodecinHy Ta
Mi>)KOCOBUCTICHY B3aEMOgito.

KntouoBi KOMNETeHTHOCTI B LboMy CTaHAapPTi CNiBBIGHOCATHLCS i3 3aranbHUMKN KOMNETEHLiSIMY, 3
HaCKPi3HMMM KOMMETEHUIIMU Ta BUKNafaoTbes (PO3BMBaIOTLCS) CTYAEHTaM Ha BCiX PIBHAX OCBITK.

MpodecinHi KOMNETEHTHOCTI — L@ CYKYMHICTb 3HaHb, YMiHb Ta HABUYOK, NPOdECINHO 3HAYYLLUX
AKOCTEN 0COBMCTOCTI, Wo 3abe3neuytoTh ii 3@aTHICTb BUKOHYBATU TPYAO0BI GyHKLUil, BU3HaHI BiANoBigHUMMU
kBanipikauiMnHMMKN xapakTEPUCTUKaAMMU, WBUAKO afanTyBaTUCS 0 3MiH y NPOdECINHIN fisNbHOCTI Ta € CKNagoBUMU
BignoBigHoi npodecinHoi kBanidikauii.

Bumorun po pesynbraTiB HABYaHHA CTYAEHTIB 3rigHo 3i CTaHpapToM GopMyIOTbCS Ha OCHOBI Nepeniky

KIOYOBUX Ta NPOPECIMHUX KOMNETEHTHOCTEN Ta iX
ouuiee. rmnou y Of Education and Science of Ukraine. (2023).
State Educational Standard - Bricklayer, p. 4
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The competencies expected at
the end of the lesson or course
are described in various
categories based on competency
models.

Let's start with a definition of
professional competence. This
definition forms the basis of the
curricula for vocational training in
Germany:

21/01/2026
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Professional competence is defined as
“the willingness and ability of individuals to
behave in @ manner that is appropriate, well-
considered, and socially responsible in
professional, social, and private situations.”

https://www.kmk.org/fileadmin/veroeffentlichungen_beschluesse/2007/2
007_09_01-Handreich-RIpl-Berufsschule.pdf

Name, Organisation, Contact 8
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Professional competence is in the above

KMK approach divided into

the dimensions of: methodological
competéence

« work related competence,

« personal competence

« and social competence.

Components of these three dimensions are social
- methodological competence compete
« communicative competence and

- learning competence.

21/01/2026 Name, Organisation, Contact

professional

competence

communicative
competence
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learning
competence

personal

compe-
tence
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In Ukraine's NQF,
competences are
divided into the
following categories
(level 3 = VET training
for skilled workers);
black: EQF

blue: NQF UA

Knowledge

knowledge of facts,
principles,
processes and
general concepts

in a field of work or
study

knowledge of facts,
principles,
processes and
general concepts in
the field of
education and / or
professional
activity

a range of cognitive
and practical skills
required to
accomplish tasks
and solve problems
by selecting and
applying basic
methods, tools,
materials and
information

performing typical
tasks and solving
problems by
selecting and
applying basic
methods, tools,
materials and
information for
evaluating the
results of tasks in
accordance with pre-
known criteria

Autonomy /
Responsibility

take responsibility
for completion of
tasks in work or
study,

Adapt own
behaviour to
circumstances in
solving problems

responsibility for
performing tasks
while working or
studying adapting
their behaviour to
external
circumstances
while performing
tasks or solving
problems

< ‘VETpartEX

Communication

ability to work
effectively in a
team of perception
of criticism, advice
and instructions for
the production of
detailed oral and
written messages,
in particular in
professional
activities

Source: European Commission . (2023). Comparison report of the European Qualifications Framework
and the Ukrainian National Qualifications Framework. Abgerufen am 3. April 2025 von

https://european-union.europa.eu/index_de
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In Ukraine's NQF,
competences are
divided into the
following categories
(level 3 = VET training
for skilled workers);
black: EQF

blue: NQF UA

21/01/2026

PiBeHb

3HaHHSA

3HaHHSA dakKTiB,
npuHUMNis,
MpoLeciB i
3aranbHUX MOHATb
y cdhepi poboTun
abo HaB4YaHHA

3HaHHSA akTiB,
MpUHLUMNIB,
MpoLeciB i
3arasibHMX NOHATb
y cepi ocBiTH
Ta/abo
npodecinHoi
OiSiNbHOCTI

HaBuuku

KOMMeKc
KOFHITUBHUX i
MPaKTUYHUX YMiHb,
HeobXxiagHMX Ans
BMKOHaHHS 3aBAaHb
i po3B's3aHHSA
npobnem Wnsaxom
BMbopy Ta
3aCTOCYBaHHS
OCHOBHWX METOoAIB,
iIHCTPYMEHTIB,
MaTepianiB Ta
iHdbopmauii

BMKOHAHHSA TUMOBUX
3aBAaHb i
pO3B'sA3aHHS
npobnem wnaxom
BMbopy Ta
3aCTOCYyBaHHA
OCHOBHUX METOAIB,
iHCTPYMeHTIB,
MaTepianiB Ta
iHdopMauii ans
OUiHIOBaHHS
pe3ynbTaTiB
BMKOHAHHSA 3aBAaHb
BiANOBIAHO A0
3a3paneriab BigoMux
KpuTepiiB

ABTOHOMISA /
BignoBiganbHicTb

6paTn Ha cebe
BiANOBiAaNbHICTb
3@ BUKOHAHHS
3aBaaHb y poboTi
UM HaBYaHHI,
NpUCTOCOBYBATKU
BflaCHY NOBeniHKY
00 o06CTaBuH npwu
BUPIiLLEHHI
npobnem

BiAMOBiAaNbHICTb
3@ BUKOHAHHSA
3aBgaHb y poboTi
YM HaBYaHHI
MPUCTOCOBYIOTb
CBOIO MOBeAiHKY A0
30BHILLHIX
o6cTaBuH npwu
BMKOHaAHHI 3aBAaHb
UM BUPILLUEHHI
npob6nem

KomyHikauis

30aTHICTb
e(heKTUBHO
npautoBaTh B
KOMaHai,
cnpurMaTt
KpUTKKY, nopaauv
Ta IHCTPYKUIi ans
NiAroToBKMU
PO3ropHYTUX YCHUX
Ta NMCbMOBUX
MoBiAOMJIEHD,
30Kpema y
npodecinHin
OissNIbHOCTI

< ‘VETpartEX
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Promoting comprehensive professional competence requires teaching methods that not
only promote the acquisition of specialist knowledge, but also other areas of
competence.

Here in North Rhine-Westphalia, we refer to the activities required for this in the
classroom as learning and working techniques.

“Learning and working techniques are needed to systematically tackle tasks and
problems in work and business processes, even when requirements change. Learning
and working techniques must be introduced systematically. In doing so, they should be
tailored to the learning group on the one hand and linked to the content on the other.
Their use promotes self-directed and individual learning.”

Source: Ministerium fur Schule und Weiterbildung des Landes Nordrhein-Westfalen (2017): Didaktische Jahresplanung - Pragmatische Handreichung fir die Fachklassen des dualen
Systems.

21/01/2026 Name, Organisation, Contact 12
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We will now say: ‘Of course we promote communication skills, planning skills, etc. in
our lessons.’

However, the key question is: What learning activities have we planned to
acquire these skills, which also make this learning progress visible?

We are therefore challenged to design learning activities in such a way that learning
progress becomes visible and thus verifiable. This applies in particular to the
acquisition of interdisciplinary skills / competences.

Photo: Michael Erz, BOT

21/01/2026 Name, Organisation, Contact 13



Co-funded by
the European Union

Some examples taken
from the above
mentioned guideline:

Source: ibid.

21/01/2026

Competence Dimensions according
to KMKS

Professional Competence
Willingness and ability to solve tasks and problems and
evaluate results on the basis of professional knowledge

and skills

Self-Competence

Willingness and ability, as an individual personality,
to clarify, consider, and evaluate development
opportunities, demands, and limitations in family, career,

and public life...

Social Competence

Willingness and ability to live and shape social
relationships... This includes, in particular, the
development of social responsibility and solidarity.

= VETpartEX

Activities in Class (Learning and Work
Techniques/Methods)

Independently planning, implementing, and evaluating
(e.g., simulation games, student companies)

Structuring complex tasks (e.g., work plans, weekly
plans, learning diaries)

Conducting conversations (e.g., active listening,
feedback, questioning techniques, I-messages)

Arguing constructively (e.g., pro and con,
dialectical argumentation)

Working cooperatively (e.g., game forms, rules
for group work, shaping social relationships, analyzing
team structures)

Dealing with conflicts (e.g., conflict management,
dealing constructively with disruptions, cooperative role
reversal)

Developing responsibility and a sense of duty
(e.g., providing work materials, developing and agreeing

on rules together)

Name, Organisation, Contact
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BuMipy KOMNETEHTHOCTI 3rigHo
KMK5

EkcnepTusa

[OTOBHICTb Ta 34aTHICTb BUPIYBAaTU 3aBAAHHA Ta
npo6nemu, a TaKOX OLiHIOBATW pPe3ynbTaTh Ha OCHOBI
npo¢ecinHuX 3HaHb Ta HAaBMYOK

CaMOKOMMNETEHTHICTb

FOTOBHICTb Ta 3AaTHICTb YTOUYHIOBATH, PO3rnagaTtv Ta
OUiHIOBATU MOX/TMBOCTI PO3BUTKY, BUMOTU Ta
obMexeHHa B CiM'l, Kap'epi Ta rPOMapCbKOMY XUTTI 9K
iHQMBIAYanbHOIi 0COBUCTOCTI...

CouianbHi HaBUYKU

[OTOBHICTb Ta 3AATHICTb XUTK Ta GOpMyBaTH
couianbHi CTOCYHKMW... Lle Bknioyae, 30kpema,
PO3BMTOK COUianbHOI BIANOBIi4anbHOCTI Ta CoNiaapHocCTi.

3aHaTTa B knaci (Metoau/HaB4YaHHA Ta
po6oTu)

MnaHyBaTun, BNpoOBaAXXyBaTH Ta OLiHIOBAaTU CAMOCTINHO
(Hanpuknag, cUMyNsaUinHi irpy, CTYAEHTCbKI KoMnaHii)

CTpyKTypyBaHHS CKNagHWX 3aegaHb (Hanpuknag, poboui
MnaHy, TUXHEBI nnaHu, HaByanbHi U.lOp.eHHMKI/I)

BepenHs poamos (Hanpuknag, akTUBHE CAYXaHHA, 3BOPOTHWN

3B'930K, METOAM CTABUTW 3aNUTaHHA, A-NOBIgOMAEHHS)

KOHCTPYKTMBHO apryMeHTyBaTtu (Hanpuknag, apryMmeHTu
«3a» | «NpoTU», AianekTU4YHa apryMeHTauis)

CninbHa pobota (Hanpuknag, irposi dpopmu,
npaewuna rpynoeoi pobotu, GopmMyBaHHS ColianbHUX
CTOCYHKIB, aHani3 CTPyKTypu KoMaHau)

BupiweHHa koHdnikTie (Hanpuknaa, ynpaeniHHa
KOH®NIKTaMu, KOHCTPYKTUBHE pearyBaHHs Ha NepeLwKoau,
3MiHa ponen y cnienpadi)

PosBuBaTy BignoBiganbHICTb Ta NOYYTTA 060B'A3KY
(Hanpuknapg, HapaeaTu poboyi MaTepianu, pasom

po3pobnaTu Ta y3rogxysaTu npasuna)

Name, Organisation, Contact
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Methodological Competence

Willingness and ability to take a goal-oriented,
systematic approach to working on tasks and
problems.

Learning Competence

Willingness and ability to understand, evaluate, and
organize information about facts and relationships
independently and together with others into mental
structures.

Communicative Competence
Willingness and ability to understand and shape
communicative situations...

Finding ideas (e.g., mind maps, card queries,
brainstorming, brainwriting)

Obtaining information (e.g., text research, internet
research)

Processing information (e.g., flashcards, cheat
sheets, notes, sketches, highlighting, skimming,

scanning, excerpting)

Structuring (e.g., tables, clustering, ranking,
scoring models/decision matrices)

Planning time (e.g., action plan, network planning
technique, Gantt chart, Ishikawa diagram)

Conducting conversations (e.g., active listening,
feedback, questioning techniques, |-messages)

Visualizing (e.g., slides and poster design, use of
hardware and software)

Arguing constructively (e.g., pros and cons,
dialectical argumentation)

Communicating nonverbally (e.g., eye contact, gestures,
facial expressions, body language)

Facilitating (e.g., interview techniques, panel
discussions, pros and cons discussions)

Presenting (e.g., extemporaneous presentations, use of
hardware and software)

Name, Organisation, Contact
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MeToguyHa KOMNEeTEHTHICTb

FOTOBHICTb Ta 34aTHICTb BUKOPUCTOBYBATU
yinecnpsaMoBaHuMn, CUCTEMATUYHUM Nigxig Ao
BUPIWEHHA 3aBaaHb Ta npobnem.

HaBnykn HaBYaHHA

FOTOBHICTb Ta 30aTHICTb PO3YMITK, OUIHIOBATK Ta
knacudikysaty inbopmayiio npo pakTi Ta
B3aEMO3B'A3KM CAMOCTIMHO Ta PasoM 3 iHWKWMHK B
MEHTanbHi CTPYKTYyp#

KoMyHiKaTMBHa KOMNETEHTHICTb
[OTOBHICTb Ta 3AATHICTb PO3yMITH Ta dopMyBaTH
KOMYHiKaTUBHI cuTyauii...

MNowyk igen (Hanpuknap, MeHTanbHa KapTa, 3aNUT Ha OCHOBI

KapTy, MOIKOBMI WTYPM, BperHpaintinr)

Orpumanns indopmadii (Hanpuknan, TeKCToBe JOCNIBKEHHN,

OOChigXeHHs B |HTepHeTi)

O6pobnatu iHpopmauito (Hanpuknag, KapTku,
wnapranku, HoTaTku, ECKiSVI, BMAiJ’leHHﬂ, nepernsg
TEKCTY, CKaHyBaHHA, BUPI3aHHA)

CrpyktypyBanHs (Hanpuknag, Tabnuuga, knactepuaadis,
paHXyBaHHA, MOAENI OLIHIOBAHHA/MATPULUSA PillEHb)

ﬂnanysaHHa vacy (Hanpnxnan, nnas niﬁ, METOoO4 MEPEXEEBOro
nnaHyBaHHg, giarpama MauTa, giarpama Icikasu)

Begeuua poaMor (HaNPUKNAR, SKTUBHE CNYXAHHA, 3BOPOTHUM

3B'R30K, METOAM CTABUTH 3anUTaHHR, H-NoBigOMNEHHRA)

Bisyanizauis (Hanpuknag, auMs3alnH cnangie Ta nocrepis,

BUKODHUCTAHHA AnNapaTHoro Ta NporpamMyoro aabesnedennn)

KOHCTRYKTMEHO apryMenTyeaTty (Hanpuknag, apryMmeHTu

«3a» | «NPOTU», AlaNeKTUYHA apryMmenTauis)

Cninkywntecs HesepbanbHO (Hanpuknag, 30poBumn
KOHTaKT, XXeCTH, MiMika, MOBa Tina)

Mogepauia (Hanpuknag, TexHika iIHTEpPB'o, NaHenbHa

AMCKYCiA, 06rOBOPEHHA BPTryMEHTIB «3a» Ta «NpoTH»)

Nexyil (Hanpuxnan, He3xoWToBHI NeKYil, BMKOPUCTAHH R ANAPAaTHOD

TanporpamHoro 3abesnevweHHs)

Name, Organisation, Contact
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Source: ibid. p. 17 f.
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You can find further examples of competency
descriptions on the Padlet for Module 4.
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Mpuknagu onncy KomneTeHTHocTe Bumipu npodeciiiHoi KomneTeHTHOCTI

MatoTb 6YTU BU3HAYeHi ANA BiANOBIAHOrO YPOKY. BOHM NOBMHHI 6yTM NOB'A3aHi 3 KOHKPETHUMM

BMAAMWN HABYANbHOI AiANbHOCTI. HMX4e HaBeAeHO MOXK/IMBY KOHKPETU3ALLi0 YaCTKOBMX
descr'\pt'\O“S KOMMNETEHTHOCTEM; AeAKi YaCTKOBI KOMMETEHTHOCTI TaKOX MOXKYTb OyTU BigHeCeHi A0 KinbKox
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Let's go back to the second video from
the first module.

ns npodeciino-TexHisoro konepky OcTeect nna yerbes

Brief brainstorming: Which B ——

OPIEHTYBAHHA HA TEPUTOPIT HAWOI WKonK. Bu, MabyTs,

competences are promoted in the first e,

nepeg oy padis xapTv nepea

10 minutes of the lesson; does the e i e e
learning progress become visible? T —

TOH URa#A POSTALUYBAHHS. LLN5 LUbOFO TAKOK NOTRIGH TEW HoBI

pas, wob Hosl

BUTH Ha TEPATOPII WKOMW. ORHAK POIMIDH HOBUX Y
H H MNaHIB PO3TaWYyBaHHA BIAPISHAIOTLCA BIg, NNaHy 2
U Se t h e I I St Of S u b = S kl I I S O n t h e Pa d I et posrawysaHHs nepen Gbopymom, ToMy pO3MipW pam Takox HeobXifHO CKopurysaTi.
for Module this module 4 (Examples of o T o oS

MOrnK 6 B AONOMOITH HAM BUIOTOBMTI HOBI PaMKi Ans nnauis ainsuku? Npoekt mae By T 2asepweHo

Competence Descriptions).

Work in pairs and note your ideas on
c a rd s . KepisHMUTBO WKOAM - NaHi Bplorremans i nan BicManH

Lesson Plan: Tobias Hubert, BK Ostvest, Datteln, Photo: Michael Erz, BOT
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Let s discuss your ideas ...

Photo: Michael Erz, BOT
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Now we come back to your own teaching videos and lesson plans.
Work in groups of 3-4.

Choose a video and a lesson plan that you would like to analyse in more detail. (If
there is enough time, you can also choose a second lesson).

Which competences are promoted in the lesson? Are they visible?

There is a Word file on Padlet for documenting the results.

Work together to develop ideas on how further competences could be promoted
through changes to the lesson plan (methodological, didactic). (There is a collection of

methods on Padlet to give you some ideas; take a look :-))

Presentation: Gallery Walk

21/01/2026 Name, Organisation, Contact 23
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Presentation and discussion: Gallery Walk

Source: Pixabay
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